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Social Safeguards Policy - DOB Ecology 

Introduction 

DOB Ecology is commited to protec�ng and restoring biodiversity and ecosystems while upholding and 
promo�ng human rights. We consider any programme to conserve or restore forests or wetlands that neglects 
the rights, needs, tradi�onal knowledge and prac�ces of local communi�es and indigenous people to be 
fundamentally unsustainable. DOB Ecology will only fund programmes that have carefully considered how their 
interven�ons will, in addi�on to delivering tangible nature benefits, do so in such a way that local people 
benefit from nature conserva�on. This is part of our integrated approach which sees resilience building of local 
communi�es as fundamental to conserva�on success.  

DOB Ecology works through funding programmes carried out by a network of interna�onal partners. We 
recognize that as a funder we have neither direct view nor control in these programmes on any incidents that 
may occur (alleged or actual) with nega�ve impacts on indigenous people and local communi�es (IPLCs). To 
minimize the risk of such incidents occurring we consider it essen�al that our programme partners have robust 
policies and prac�ces that ensure the rights and needs of IPLCs are respected and their well-being enhanced.  

This Social Safeguards Policy outlines our principles, standards, and procedures to prevent, mi�gate, and 
manage adverse social impacts, including human rights viola�ons, in programmes supported by DOB Ecology.  

Scope of application  

This policy applies to all programmes DOB Ecology funds that are implemented by non-governmental 
organiza�ons (NGOs), community-based organiza�ons (CBOs), or other partners. We ask and expect all 
partners to ensure that their staff, sub-grantees, contractors, and associates involved in the execu�on of the 
projects are aware of and adhere to this policy. 

Core Principles  

DOB Ecology adheres to the following principles and requires them to be respected by partners (and their sub-
grantees, contractors and associates) in all programmes it funds:  

• Respect for Human Rights: All partners must respect and promote (interna�onally recognized) human 
rights, including the rights of IPLCs, women, minori�es, and marginalized groups. 

• Par�cipa�on and Inclusion: Beneficiaries and stakeholders must have the opportunity to meaningfully 
par�cipate in programme decision-making processes. 

• Non-Discrimina�on: Partners must avoid discrimina�on based on race, ethnicity, gender, sexual 
orienta�on, disability, religion, or other such factors. 

• Do No Harm: Programmes must be designed and implemented to avoid causing harm to individuals, 
communi�es, or the environment. 

• Accountability and Transparency: Partners must ensure clear, transparent communica�on and 
accountability mechanisms in programmes. 
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Standards and Safeguards  

Our partners are expected to have appropriate social safeguard policies, procedures and prac�cal measures 
(e.g. training) in place to ensure that their staff and local partners understand their responsibility to protect and 
empower IPLCs. We also expect them to have policies in place to protect their own staff against any 
misconduct or harm. 

DOB Ecology expects its partners to have taken no�ce of the Universal Declara�on of Human Rights and 
relevant interna�onal conven�ons, such as the United Na�ons Declara�on on the Rights of Indigenous Peoples 
and the Conserva�on Ini�a�ve on Human Rights.  

At organiza�on and programme levels, partners must at least: 

• Iden�fy and address poten�al human rights risks, including land rights viola�ons, forced displacement, 
labor rights abuses, and discrimina�on. 

• Make special efforts to avoid harm to those who are vulnerable to infringements of their rights and to 
support the protec�on and fulfilment of their rights within the scope of their conserva�on programs. 

• Ensure free, prior, and informed consent (FPIC) from IPLCs for ac�vi�es that may impact their lands, 
resources, way of living, tradi�ons or livelihoods. 

• Ac�vely promote gender equality and consider the needs and rights of women, children, and other 
marginalized groups. 

• Integrate gender-sensi�ve and culturally appropriate approaches into programme design, 
implementa�on, and monitoring. 

• Establish accessible and effec�ve grievance mechanisms for affected individuals and communi�es to 
raise concerns, seek redress, and resolve conflicts. Mechanisms must ensure confiden�ality, 
impar�ality, and �mely resolu�on. 

• Support governance systems that secure the rights of IPLCs in the context of their work on 
conserva�on and sustainable natural resource use. 

• Publicize their own safeguards policy and procedures in an easily accessible loca�on on their website.  

Procedures 

DOB Ecology has installed internal procedures to ensure compliance with this policy and remedial ac�on when 
necessary. 

Reporting concerns or incidents  

• Any (poten�al) partner must immediately inform DOB Ecology of any serious cases or alleged cases of 
viola�on(s) of this policy. 

• Any affected party may lodge a complaint against a partner or programme we support via 
complaints@dobecology.nl. 

Policy review and updates 

This policy will be reviewed regularly to ensure its con�nued relevance and effec�veness. Feedback from 
partners, stakeholders, and affected communi�es will inform revisions. 

https://www.un.org/en/about-us/universal-declaration-of-human-rights
https://social.desa.un.org/issues/indigenous-peoples/united-nations-declaration-on-the-rights-of-indigenous-peoples
http://www.thecihr.org/
mailto:complaints@dobecology.nl

